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A Message from the Chairman

By PAUL A. QUARANTILLO

President-Business Manager

GOOD LUCK AND
FAREWELL TO ALL

DEAR BROTHERS AND SISTERS:

April 30, 2009 will be my last day as President and Business Manager of the
District Council. It has been a great privilege and an honor to serve the members
of the affiliated local unions for the past 29 years as a Staff Representative, As-
sistant Business Manager and since 2000 the President/Business Manager. The
twenty-nine years has gone by in the blink of an eye as every day was filled with
new challenges as the region fought through reces-
sions and recovered and emerged with a vibrant
new economy much more diverse than the industrial
based economy of the past. As I attended national
conferences across this country, I listened to busi-
ness managers from other parts of the country talk
about devastating loses of members because of the
changing economy and the inability of unions and
business to work together to provide family sustain-
ing jobs for the members and yet here in Western
Pennsylvania we have been able to not just survive
but to actually maintain our wages and benefits at
a level that is the envy of most other parts of the
country.

Paul A. Quarantillo

There are many reasons why this has happened, first and foremost is the quality
of members of our locals, the work ethic, attitude and ability of the membership
to be productive has allowed the leadership of this District Council and all the
locals to forge partnerships with our signatory employers that keep many jobs in
this area, as opposed to other parts of the country where unions are declining.

As I leave I feel confident that the District Council and the local unions will
continue to go forward to meet any and all challenges that may arise because of
the quality of the members and the excellent leaders of the local unions. Times are
difficult right now, but they have been difficult before and we have fought through
the adversity together, a strong and united union; we will do that again because of
the character of the members.

I am very thankful to many people, Pete Livolsi who first hired me as a Staff
Representative, Joe Laquatra who promoted me to Assistant Business Manager and
gave me opportunities to grow in the job and to prepare me for the distinct honor
of having him recommend me to succeed him when he retired and especially to
Steve Schmerin who mentored me throughout my twenty-nine years at the Council.

As I leave I feel confident that the future holds more good things for our mem-
bers. I am recommending that Phil Ameris, Business Manager of Local Union
1058 succeed me as President/Business Manager. I have great confidence that he
will be a leader who will work diligently to meet the high standards that you the
members are accustomed to and certainly deserve.

In closing I would ask God to bless you all and wish the best that life can give
to you and your loved ones.

Fraternally yours,
Paul A. Quarantillo

On behalf of all the Business Managers, Field Representatives
and Staff of the affiliated Local Unions, we would like to
Congratulate District Council President/Business Manager

and Brother Paul Quarantillo on his retirement. Thank You
for all you have done for us and our organization.

GOOD LUCK AND GOD BLESS!

ACCOUNTABILITY

By: MICHAEL J. LAQUATRA, Staff Representative
Laborers’ District Council of Western PA

I love my country and I am proud to be an American. With that said, we face
our darkest hours as a nation. The financial crisis is a global problem and many
Americans are feeling the squeeze. The housing market is in deep distress, the
market is just starting to rebound from its worst numbers and unemployment is
at an all time high since the Great Depression. Corporations, especially those in
America, have shone their excessive greed by rewarding those who have largely
put us into this mess in the first place. Lavish getaways and unwarranted bonuses
were given to greedy executives with bailout money from the pockets of you, the
American taxpayers. Illegal immigrants continue to pour onto our land and over
15 million are estimated to be working and living here illegally. And many of them
are subcontracted to work right here in Western PA for Verizon. Manufacturing is
practically nonexistent in this country. Look at the product labels of the clothes at
the department stores and the tools at your local home builder store and I'm sure
you will not find a Made in USA sticker. Now this problem has not just begun to
occur, it'’s been brewing over the last decade or so, and it just keeps getting worse.
The reason I believe that this problem exists is for several reasons, but the main
problem is accountability.

We elect public officials to protect our best interests. They need to work harder
for us and deal with the problems of this nation more effectively. If illegal immi-
grants are working in your area, let your local official be notified. Let the politi-
cians know that outsourcing and excessive payouts of bonuses are unacceptable.
More importantly, we, the average everyday American must be held accountable.
It starts in the home. Those who have children are accountable to them. Children
must be instilled with proper moral values by their parents. Parents are the most
valuable teaching resource in a child’s life. Children must be taught the values of
education, hard work and fair play. We as consumers have a role to play as well.
I know that it is very hard to find American made products nowadays. Maybe the
reason for this is that we stopped insisting on them. Basic supply and demand prin-
cipals apply here. If the consumers demand a certain product, then that product
is supplied. If consumers reject Chinese made products and there is no demand,
then those products will cease to be supplied here. Now there is a flip side to the
argument, and it is a mighty catch 22. American made products do cost more and
many Americans are struggling to get by. So how do you tell the average American
to spend more when they can go to Walmart and buy the cheaper foreign made
components. Well, maybe if the greed of the manufacturers did not lead them to
outsource for greater profits coupled with the lack of demand of the American
consumer, then we might not be in this mess to begin with. It might be a little
more complicated, but if Americans are working and manufacturing products and
the American consumers are buying those products, then would our economy not
be properly working right now? Again, we must be held accountable for our past
mistakes and work harder to fix them and in the process, properly educate our
children so that they do not repeat our mistakes. The blueprint for success was
laid out before us by our forefathers and our ancestors. Many of our Grandparents
immigrated to this country at the turn of the last century. They brought with them
the vision of hope that through hard work and dedication to their new American
home that life would be better for their children and America would flourish. They
had pride in their hard work and they loved America the beautiful. Through their
hard work, America became not only the greatest country, filled with hope of a
better life, but they made it a superpower not to be reckoned with.

So what happened? Why are we in such disarray? Why are so many Americans
struggling in this, the greatest nation® Maybe we all need to have a gut check and
start being accountable. Let’s follow that blueprint of success. Let’s all work hard
and instill in our children a moral foundation that will once again restore us to
prominence. Take pride in the fact that we are Americans. WE CAN DO THIS!!

And on a more positive note, much of the economic stimulus money will be
pumped into the infrastructure of our region so our industry will not be as nega-
tively impacted through the struggling economy. So be accountable, get out to the
training center, learn some new skills, make yourself a more viable member and
WE as American Laborers will not fail.

ONLINE SALES: www.unionsales.com; www.theunionbootpro.com;
www.unionlabel.com; www.buyamerican.com; www.madeinusa.org



NEWS FROM OUR LOCAL UNIONS

LOCAL UNION 286

Work is currently very slow with
not much to look forward to. Most
of our major proj-
ects — the Meadow-
lands Casino, Srub-
bers at Hatfield and

Washington Hos-
. pital — are winding
' down. Gasification

plant being built in
Houston first phase
is nearly completed.
Second phase to be let out. Word
has it it might go non-union. We do
have an outage set to begin at Hat-
field in April but it is only 6 weeks.
A smaller outage is set for mid-April
for Mitchell for 3 weeks. No news on
power plants with little hope of ei-
ther starting soon. Money has been
allocated for new prison in Fayette
but is still in pre-planning phase.

Please remember to keep up with
your dues. Times are tough and we
don’t want to add to them by sus-
pending you.

Everyone should be receiving their
new insurance cards late February or
early March. If you have any ques-
tions, please call the hall. February
Ist begins your new insurance hours.
You have until June 30th to get 425
working hours for new coverage.

In closing, I hope everyone had a
Happy Easter and safe holiday.

Dennis Pazzabon
Business Manager

LOCAL UNION 323

Work is still fair in Butler and Ve-
nango County, spring is just around
the comer and
work will soon pick
up. We will have
the Butler Memo-
rial Hospital get-
ting underway soon.
And with Westing-
house moving along
work should remain
steady. In addition
AK Steel is going to
have an upcoming project for a new
melt shop furnace. Venango County
will have road work and some bridg-
es starting as soon as the weather
breaks.

In closing, on behalf of our family
at the Laborers Union Local 323, we
would like to wish everyone a happy
and safe Spring.

Rob Furka

Business Manager

LOCAL UNION 373

Reminder: April 6th is a new call in
for the out of work list. That number
is 412-373-6197 and
the phone is turned
on at 8:00 am.

'i,',_. ‘ D The next couple

;  of months are ex-
o A tremely busy, inter-
Raymond nally starting with
Moore the pin dinner on
Business Manager April 18th for mem-
bers with 20 years or more. (This
is determined by the current ini-
tiation date on your card.) Please if
you intend to come, please RSVP
because it is important to have the
number of attendees. This dinner is
for members only, unless you have
special needs that would be required
for your attendance. Also, on April
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21st, we will have our nomination
meeting. I urge everyone to attend.
In the month of May, if there is an
election, it will be held May 21st.
Polls will open at 7:00 am and close
at 8:00 pm. I urge everyone to come
out and vote. Also, at the May meet-
ing, Mobile Medical will be doing
the MBA annual drug test. For the
drug test, you need your old drug
free card and picture ID.

While things are slow, I encourage
everyone to use the Training Center.

I would like to wish everyone a
Happy Easter.

Be safe out there, people.

LOCAL UNION 419

Work in our area is slow at the
present time. However, Harris Ma-
sonry is working at
Seven Springs. They
have the stone work on
the Southwind project.
We’re waiting on Spring!

CH&D, Beech, Pug-
liano, White, and Merlo
Construction were suc-

Richard

cessful bidders and were
Sheldon . .
Business ~ awarded projects in our
Manager  Tocals jurisdiction. I

would like to congratulate them on
getting the work and look forward to
working with them soon.

I would like to thank Dave Weber
and Matt McHugh in getting Tar-
get Funds for the Lutheran Church
project in Windber. Target Funds
help our union contractors compete
against the scabs. Also, Mr. Dave
gets an at-a-boy for successfully get-
ting Everett Bord a new three-year
agreement. Under today’s economic
skies this is a rather difficult task.
Thanks again!

A reminder! March’s statement
will be coming out. Make sure every-
thing is right. Also, Spring is coming
and time is running out if you need
re-certs. You will want to work but
don’t have the paperwork to go to
work. Make that call now at 1-800-
442-8868 and ask for Jim.

LOCAL UNION 603

Greetings Brothers and Sisters:

It is with great pleasure that we
have signed Bauer
Specialty to a Proj-
ect Agreement; this
should give our mem-
bers some additional
opportunities for em-
ployment. We have

John Tretter also signed a  Proj-
Business Manager €ct Agreement with

Earthworks on the St.
Mary’s East project.

We recently signed a full agree-
ment with Clarion Environmental
for Asbestos Work; they seem to be
United Refinery’s preferred asbes-
tos contractor in recent times. We
strongly encourage all members to
attend the Training Center to take
advantage of getting your Asbes-
tos Certification. We need Certified
Asbestos workers to man jobs both
in and out of our jurisdiction. I also
encourage everyone to take advan-
tage of the other opportunities avail-
able through our Training Center.

Contractors continue to specify skills
and certifications when requesting
Laborers. Get a Drug Free Card; it
may be that extra advantage in secur-
ing work this year.

Remember, it is necessary to call in
every 30 days prior to the 30th day
and have your name updated on the
out-of-work list. If you're not sure
where you are at on the list do what-
ever you need to do. Just make sure
you don't fall off the list — the call is
free.

As always I encourge everyone
to attend the monthly membership
meetings, the third Wednesday of
each month, to keep abreast of what
is going on in your union. Your in-
volvement and participation will help
to keep our union strong.

Congratulations to Rodney Senyo,
and Chester Dzeskewicz who recent-
ly achieved their 50 year gold mem-
bership. This is a great accomplish-
ment and tribute to their dedication
to our local union.

We express our sympathy in the
recent passing of one of our 50 year
members — Robert Riordan — and
also one of our active members that
became a member in 2003 through
the completion of the Laborers
Apprenticeship ~ program: Dennis
Chmielewski.

LOCAL UNION 824

Business Manager John Miller is
pleased to report that we have again
survived another
tough winter and
with the spring sea-
son in sight we are
hopeful that some
construction  proj-
ects will start.

If other locals are
in need of addi-
tional workers, you
might have to travel.

Just a reminder that the dues for
2009 are $27.00 per month.

I want to once again encourage the
membership to take advantage of the
training opportunities available to
them.

If you have moved or changed your
phone number make sure the local is
informed of this.

Congratulations to Gerald Phillips,
the Local recent retiree.

In closing wishing everyone a Hap-
py Easter and safe and enjoyable
summer.

John Miller

Business Manager

LOCAL UNION 833

Greetings Brothers and Sisters,
as previously reported the work in
Beaver County is
still very slow. We
do have a very small
Outage coming up
at BVPS, Shipping-
port to start on April
20, 2009 and should
last for approximate-
ly 15 days. There are
no other jobs listed
on the books at the
present time for Beaver County.
Since work is slow please take ad-
vantage of our Training Center. By
obtaining the certifications you will
have a greater opportunity to work

Michael
McDonald

Business Manager

by meeting the requirements for dif-
ferent jobs. Also since work is slow
in Beaver County, please check in
with me if you are willing to travel so
that I can add your name to this list.
Since work is so slow at this time,
due to the economy, Secretary-
Treasurer Michael Popps voluntarily
took a lay-off. He will be off for a
few months but will return once the
work status improves. If you should
need to meet with Brother Popps,
arrangements can be made by leav-
ing a message for him. He will be
in the office one day a week and
will return your calls ASAP. Busi-
ness Manager Mike McDonald will
be handling the affairs of the office
while Brother Popps is laid-off. He
will maintain his duties as Business
Manager which will require him
to be out of the office at times. To
avoid inconveniencing the members
it is important to call ahead or make
an appointment to meet if necessary.
If you do not need to meet directly
but only have questions please use
the new phone system and leave
messages as appropriate. This new
phone system will never give a busy
signal but will ring to another line so
that you can leave a message easily.
Your call will be returned ASAP.

I am anticipating a slow year due
to the economic crisis we are in at
this time. I am available to help with
anything and also to meet with you
to discuss any ideas or suggestions
you may have to assist our members
and their families. I appreciate your
support and any assistance you are
able to give. Have a safe and healthy
spring and a Happy Easter!

LOCAL UNION 910

With spring right around the cor-
ner, we expect to have another good
construction season. We have had
calls for mason ten-
ders, scaffold build-
ers and fork lift
operators in some
areas already. Also,
at times there are
needs for good rod

tiers and certified
Robert Kmecak ﬂaggers.

Business Manager

*

Reliant is push-
ing for an OSHA 10 requirement to
work at the power plants. This could
happen on the next scheduled outag-
es. If you have not got your certifica-
tions updated at the Training Center,
now would be a good time before we
get busy. Also, do not forget to up-
date your D & A Card.

The more skills you have and the
more counties you are willing to
work in will better your chances of
getting to work sooner. There is a
shortage of skilled members in some
areas at times.

We would like to recognize our
new retiree: Robert Dush.

We would like to extend our con-
dolences to the families of Brothers
Francis Sack, a 50 Year Member, and
also to the family of William Bollman
who recently passed away.

Our thoughts and prayers are with
our members and their families who
are serving in the military and we
pray for their safe return.



I would like to wish everyone
a safe construction season and a

Happy Easter.

LOCAL UNION 952

Business Manager Mark Toy re-
ports that work in our jurisdiction is
= slow at the present
(@ time but looks for-
@l ward to the possibil-
ity of the new work
season being a good
5 one.
Several Local 952
¥ jobs have contin-
ued through out the
winter months in-
cluding contractor Port View Plumb-
ing at various sites. Force pipeline
services continued work at a slow
pace and international chimney work
moves forward at Keystone Power
Station with multiple sub contrac-
tors working within the project. With
March came a spring outage at the
Keystone Power Station getting work
started off for the season.
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Mark Toy

Business Manager

As a reminder to members it is
never too late to take advantage of
classes and updates offered at the
Training Center. Most contractors
are requiring certifications for labor-
ers on their projects and OSHA 10 is
a must on most job requests.

With the hopes of a busy work sea-
son ahead, I would like to take this
opportunity to remind members that
they should keep monthly dues paid

on time to avoid suspension.

We would like to extend our sym-
pathy to the family of Brother Albert
Davenport. Having been a member
of Local 952 since January 1956,
Brother Davenport was one of the
elite 50 year members of this local
union.

On behalf of myself and the of-
ficers of this local union, we would
like to wish all laborers a Happy Eas-
ter and a safe and prosperous work
season.

LOCAL UNION 964

Local Union No. 964 Business
Manager Donald Mangino reports
that  construction
work slowed in the
4th quarter of 2008
and remains down
in the Ist quarter
of 2009. We clearly
face a very chal-
lenging year ahead
Donald Mangino With low numbers

Business Manager — of construction
projects being proposed in the Law-
rence, Mercer and Crawford County
areas. It makes for the unfortunate
reality that the amount of work cur-
rently proposed is not going to be
sufficient to cover the employment
needs of our members. Our position
should improve when the Obama
stimulus package starts to work with
major investments in infrastructure
work proposed.

The proporsed Harness Track and
Casino for Lawrence County hinges
on Centaur group securing the fund-
ing for the project. It’s still a possi-
bility and should the funding come
through it would be a huge boost
for the area and would create a big
number of employment opportuni-
ties for our members.

We recently completed our Law-
rence County contract negotiations
regarding the Jail, Court Appointed

and Court Related Units. The con-
tracts were voted on and unanimous-
ly ratified by the members. I am
pleased with the results of the nego-
tiations. During these unstable times
we were able to increase wages and
secure excellent health care benefits
at no cost to the employee while
making other substantial improve-
ments while surrounding counties
were freezing wages, cutting benefits
and laying off employees, we main-
tained what we had and made sig-
nificant positive gains for the county
employees.

We recently began negotiations
with the Meadville Housing Author-
itys Maintenance Department in
early January and will start in June
on negotiating a new contract for
the employees at Keystone Industry
Window Manufacturing Facility.

Our next job referral list call in
date is April 6, 2009 at 10:00 a.m.
if there are members needing assis-
tance with filing an unemployment
claim please come in the office and
we can assist you in the process.

In closing please try to remain
positive during the very negative
days ahead while always hoping for
the best and planning for the worst.
Things should gradually improve
throughout 2009 and we will survive.

LOCAL UNION 1058

We are pleased to announce that
our Secretary-Treasurer, John Duffy,
will now be working
out of Local Union
1058.

Contracts  have
recently been com-
pleted and rati-
fied for Allegheny
County and the

Philip Ameris  Kane Regional Cen-

Business Manager ters. A great deal
of hard work went into negotiating
these contracts, but there was an
overwhelmingly positive response to
the new changes and benefits pack-
ages that were offered.

Negotiations with the Conven-
tion Center are under way. Business
Manager Ameris and Attorney Peco-
ra are working tirelessly to complete
a new contract.

We encourage all members to co-
operate with wellness forms and pro-
grams whenever they are required
by a health care provider. They are a
minor inconvenience for the contin-
ued high level of health care benefits
our members receive.

Be sure to take advantage of all the
classes being offered at the Training
Center. Additional training will make
you more marketable when work
comes in. Also be sure to update
your skills card after you've taken
new classes.

LOCAL UNION 1305

Hello 1305 members. As you
know the situation here at Laurel
Crest is bad and get-
ting worse: we have
the Department of
Health on one side
of us and manage-
ment on the other
: and we are in the

W middle of this calam-
Mark Mulhearn ity. All of this has
Business Manager made it difficult for
us to do our jobs as it has become
taxing, physically and mentally, on us
all.

We are also in negotiations now
and as you know things are not going
well. I'm asking you as members to
step up to the plate and help us to
preserve our jobs and our rights as
union workers.

It seems as though the County is
ready to cast us aside and trample
our rights as union workers and we
cannot afford to sit back and do noth-
ing, nor can the Executive Board or
the negotiation team do it alone; we
need each and every member to do
their part no matter how small it
may seem. Every little thing you can
do will be greatly appreciated.

The time to fight back is now

upon us so we can join together as
a union to preserve our jobs or you
can sit back and do nothing as most
do now. We need every member to
unite in this endeavor so we may be
as one voice in solidarity, together as
a union should be.

So please try to get involved in
some way or another, come to a
meeting as your ideas or thoughts
may be of help to us all. Together we
stand a chance in this fight. Alone,
divided we do not.

I challenge each and every mem-
ber to do your part and be part of
the solution, not to be negative for
this negativity does good to nobody.
You need to know the time is urgent;
our jobs and livelihoods are at stake
here so we need to stand together as
one voice, one body, a union.

LOCAL UNION 1451

It's been a long cold winter. Hope-
fully by the time you are reading
this work will have
picked up. There
are projects sched-
uled to start this
year and if they go
to right contractors
hopefully we can
get everyone out to
work. Remember
the next call in day is
the first Monday in May; the date is
May 4th from 9:00 am to 4:00 pm at
724-537-7451. Monthly dues are due
on the first of every month. Month-
ly meetings are the third Thursday
of the month at FOE Eagles on
Spring Street in Latrobe. I strongly
suggest to those who are not work-
ing that this is a good time to get to
the Training Center for training and
certifications. Also check your Drug
Free cards to make sure they are
currently up to date. Congratulations
and good luck to Local 1451 mem-
ber Larry Ryan who is retiring from
Greensburg Block after 38 years.

Enjoy the summer and please be
safe at work and at home.

Denis Mazzoni
Business Manager

LABORER’S ANNUAL VETERANS
CHRISTMAS VISIT
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Attorney Talk . . . DOMENIC BELLISARIO, ESQ.

The financial crisis that hit us last year continues to have a devastating impact
on many working families. These are very trying times. Many working families
are strapped for cash. Many people are falling behind in their bills. For those
who have been out of work due to an injury, the financial stress of trying to meet
daily living expenses is particularly difficult. On top of trying to keep food on the
table and the lights on, many working people dread hearing the phone ring. Is
it a debt collector calling again?

I'would like to take this opportunity to answer some frequently asked questions
about debt collection.

e Can a debt collector contact me any time or any place? No. A debt

* What practices are off limits for debt collectors? Debt collectors may not

harass, oppress, or abuse you or any third parties they contact. For example,
they may not use threats of violence or harm; publish a list of names of people
who refuse to pay their debts (but they can give this information to the credit
reporting companies); use obscene or profane language; or repeatedly use the
phone to annoy someone. Debt collectors may not lie when they are trying
to collect a not falsely claim that they are attorneys or government repre-
sentatives; falsely claim that you have committed a crime; falsely represent
that they operate or work for a credit reporting company; misrepresent the
amount you owe; indicate that papers they send you are legal forms if they

collector may not contact you at inconvenient times or places, such as before
8:00 in the morning or after 9:00 at night, unless you agree to it. And col-
lectors may not contact you at work if they're told (orally or in writing) that
you're not allowed to get calls there.

How can I stop a debt collector from contacting me? If a collector con-
tacts you about a debt, you may want to talk to them at least once to see if
you can resolve the matter - even if you don'’t think you owe the debt, can’t
repay it immediately, or think that the collector is contacting you by mistake.
If you decide after contacting the debt collector that you don’t want the col-
lector to contact you again, tell the collector - in writing - to stop contacting
you. Here’s how to do that. Make a copy of your letter. Send the original by
certified mail, and pay for a “return receipt” so you'll be able to document
what the collector received. Once the collector receives your letter, they may
not contact you again, with two exceptions: a collector can contact you to
tell you there will be no further contact or to let you know that they or the
creditor intend to take a specific action, like filing a lawsuit. Sending such
a letter to a debt collector you owe money to does not get rid of the debt,
but it should stop the contact. The creditor or the debt collector still can
sue you to collect the debt.

Can a debt collector contact anyone else about my debt? 1f an attorney
is representing you about the debt, the debt collector must contact the at-
torney, rather than you. If you don’t have an attorney, a collector may contact
other people - but only to find out your address, your home phone number,
and where you work. Collectors usually are prohibited from contacting third
parties more than once. Other than to obtain this location information about
you, a debt collector generally is not permitted to discuss your debt with
anyone other than you, your spouse, or your attorney.

aren’t; or indicate that papers they send to you aren't legal forms if they are.
Debt collectors also are prohibited from saying that you will be arrested if
you don’t pay your debt; they’ll seize, garnish, attach, or sell your property or
wages unless they are permitted by law to take the action and intend to do
so; or legal action will be taken against you, if doing so would be illegal or if
they don’t intend to take the action.

* Do I have any recourse if I think a debt collector has violated the law?
You have the right to sue a collector in a state or federal court within one
year from the date the law was violated. If you win, the judge can require the
collector to pay you for any damages you can prove you suffered because of
the illegal collection practices, like lost wages and medical bills. The judge can
require the debt collector to pay you up to $1,000, even if you can’t prove that
you suffered actual damages. You also can be reimbursed for your attorney’s
fees and court costs.

These are just some of your rights under federal law when it comes to debt
collectors. If you find yourself confronted by debt collectors, it is always best to
know your rights.

Keep in mind that if you are falling behind in your bills because of an injury or
illness, you may be entitled to wage loss benefits under workers’ compensation,
an automobile policy, or social security disability. You might also have some credit
card or mortgage insurance that would suspend your payments while you are
disabled. It is always best to consult with a lawyer promptly when you become
disabled to see what benefits are available to you before you fall too far behind
with your payments.

If you have any questions about any of these topics, or any other legal matter,
feel free to contact me. In the meantime, I wish you a happy summer season.

Attorney Bellisario can be reached at 1000 Law & Finance Building, Pittsburgh,
PA 15219, (412) 471-6463 or (800) 433-9700.

W. PA LABORERS’ EDUCATION AND TRAINING
SHOW THEM WHERE YOU LIVE

As we are aware, classes are again filled to capac-
ity. Enrollment started even quicker this year than
previous years.

December is usually a less active month for train-
ing. Courses are updated and improved constantly.
Additional classes have also been included to our ever
increasing list.

Added is a new Advanced Blueprint class including
information on Building and Heavy Highway both.

By: JIM KEMPINSKI, Administrator/Training Director

Laborers’ District Council of Western PA

Students search the take home books and prints to
further their education at their leisure.

General Construction adds a wealth of knowledge to
the students that show up for this class. THEY decide
which direction this class will go. They will decide on
a project and will complete it as much as time will al-
low. With the addition of training equipment, projects
become more interesting and understandable.

GPS is up and going, proving to be a much-needed
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class. Many contractors have converted their present
equipment to mirror our Topcon units. This obviously
will be a never-ending course that will update con-
tinuously.

Lifting and rigging is another class provided for and
much needed by our unions and contractors. We will
advance the two day class to a four day class and stu-
dents will have the oportunity to test out on a future
date with a qualified operator at the controls of the
crane or similar material handler.

Education is away to show our union contractors and
our non-union counterparts we are the best qualified
workers available.

W. PA Laborers Education & Training sells confi-
dence and pride; come in and get your share of both.

Pittsburgh — home of the best football team and
best union laborers!
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